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Under the provisions of article 50 of the Labor Code of the 
Dominican Republic, the employment contract may be 
suspended, without this implying its termination, or the 
liability of the parties being compromised. Such suspension 
may affect one or more of the current employment contracts 
in a company. 
  
During the time that the employment contract is suspended, 
the worker does not have to provide his/her services to the 
company, in turn, the employer is not obliged to pay the 
worker's salary, unless otherwise provided by law, the 
collective agreement of working conditions or the contract 
itself. The suspension of the employment contract will take 
effect from the day issued, and likewise, it will cease with the 
cause that has motivated it. 
  
Article 51 of the Labor Code establishes the causes for 
suspension of the effects of the employment contract, 
namely: 

  
1. The mutual consent of the parties; 
2. Maternity leave for working women, in accordance with 
the provisions of article 236; 
3. The fact that the worker is fulfilling legal obligations that 
make it temporarily impossible for him/her to provide 
his/her services to the employer; 
4. The fortuitous case or force majeure, as long as it has as a 
necessary, immediate and direct consequence that 
temporarily causes the interruption of the tasks; 
5. The arrest, detention or preventive detention of the 
worker, whether or not followed by provisional release, until 
the date on which the final sentence is irrevocable, provided 
that he is acquitted or discharged or that he is sentenced only 
to pecuniary penalties, without prejudice to the provisions in 
article 88 ordinal 18; 
6. The contagious illness of the worker or any other that 
makes it temporarily impossible for him/her to carry out 
his/her duties; 
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7. Accidents that occur to the worker in the conditions and 
circumstances provided for and covered by the Work 
Accident Law, only when produced temporary disability; 
8. The lack or insufficiency of raw material, as long as it is not 
attributable to the employer; 
9. Lack of funds for the normal continuation of work, if the 
employer fully justifies the impossibility of obtaining it; 
10. Excess production in relation to the economic situation 
of the company and market conditions; 
11. The unaffordability of the exploitation of the company; 
12. The strike and unemployment qualified legal. 
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