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On April 2nd, two thousand and twenty (2020), the 
President of the Dominican Republic issued the Decree  No. 
143-20, through which he created a solidarity fund for 
employees called Fondo de Asistencia Solidaria al Empleado 
(FASE), in order to provide economic assistance to workers 
whose employment contracts were suspended, and at the 
same time, serve as support for companies that continue 
their operations, by virtue of which the State will provide for 
a portion of the worker's salary and the other portion will be 
contributed by the employer,  alleviating the burden on the 
employer for a period of sixty (60) days, and preventing the 
company from being forced to close and the worker from 
losing his job, or being suspended. 
  
Regarding the workers who were suspended, through FASE, 
those workers with salaries below RD$5,000 per month, will 
receive a minimum transfer of five thousand Dominican 

pesos with 00/100 (RD$5,000.00) per month, will be 
assumed 100% by the Government. On the other hand, those 
workers with salaries above five thousand Dominican pesos 
with 00/100 (RD$5,000.00) per month, the State will 
contribute up to a maximum amount of eight thousand five 
hundred Dominican pesos with 00/100 (RD$8,500.00) per 
month per worker. 
  
In addition, the decree urges the employer to pay the 
remaining part of the worker's salary or a proportion of it. 
However, since it is not an obligation of the employer to 
make this payment, due to the fact that article 50 of the 
Labour Code establishes that during the suspension of the 
effects of the work contract, the worker is freed from giving 
his services and the employer from paying the salary, 
therefore, if the employer cannot comply with this 
recommendation, there will be no consequences. 
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As a requirement to be eligible for the FASE, all workers who 
intend to be registered in this assistance program must be 
contributing to the Social Security Treasury. In addition, the 
company must have completed the application for the 
Suspension of the Effects of the Employment Contract (Form 
DGT-9) in the Integrated Labour Registration System 
(SIRLA) of the Ministry of Labour. 
 
In the case of manufacturing companies and micro, small 
and medium enterprises (MIPYMES), which have the 
authorization of the Ministry of Labour to continue 
operating, they may benefit from the FASE and the State 
would contribute the sum of five thousand Dominican pesos 
with 00/100 (RD$5,000.00), and the employer will only 
have to pay the remaining amount to complete the worker's 
salary, with the commitment to comply with all the payment 
obligations for Social Security and other corresponding 
payments. 
  
In order to obtain the assistance mentioned in the previous 
paragraph, the company must make the request to the 
Ministry of Labour in order to be eligible for FASE. It is 
important to mention that the company may not suspend any 
worker during the respective month, since if it does so, it will 
not be able to benefit from this modality of FASE. However, 
if the company suspends the workers, they will have the help 
of the State only. 
  
In his decree, the President identified the companies that will 
not be able to benefit from the FASE, which are the following: 
  

a) Supermarkets, grocery stores, pharmacies and any 
commercial establishment dedicated to the sale of raw food, 
medicines and hygiene products. 
b) Logistics, distribution and transport companies of raw 
materials and finished products for industry, agro-industry 
and food. 
c) Agricultural, livestock and fisheries companies. 
d) Food industries. 
e) Private security companies. 
f) Mining and quarrying companies. 
g) Food, pharmaceutical and agro-industrial distribution 
warehouses. 
h) Financial sector, pension fund administrators, labour risk 
administrators and insurance sector. 
i) Multimedia. 
j) Energy producers. 
(k) Health sector. 
(l) Universities. 
m) Telecommunications 
n) Non-profit organizations that already receive transfers 
from the central government. 
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